Paper / Subject Code: 75705/ Labour Law

Time: 2 Hrs 60 Marks

Q1. Answer any six of the following in not more than two sentences. 12 Marks

No ok~ wbdpE

8.
9.
10.

What is “Award” as per Industrial Dispute Act, 19477

What is the function of the works committee under Industrial Dispute Act, 1947?

What is “Closure” under the Industrial Dispute Act,1947?

Who declares an Industry as a seasonal Industry under the Industrial Dispute Act, 19477
Mention two types of disablements under the Employee’s Compensation Act, 1923?

Mention two occupational diseases mentioned in the Employee’s Compensation Act, 1923.
Mention the authority that decides matters of unfair labour practices under MRTU & PULP,
1971?

Mention two situations when a strike is considered illegal under the MRTU & PULP Act, 1971
Mention two functions of the certifying officer under the IE(SO) Act, 1946?

What is the time period within which the standing orders can be modified under the IE(SO)Act,
19467

Q2. Write Short Notes on any two of the following: 12 Marks

1.
2.
3.
4.

“Medical Examination” under Employee’s Compensation Act, 1923.
“ Lock-out” under Industrial Dispute Act, 1947

“Investigating Officer” under MRTU & PULP, 1971.

“Appellate Authority” under IE(SO)Act, 1946

Q3. Answer any two of the following: 12 Marks

1.
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Mr A works as a bus driver for an educational institution. The educational institution closes
down the bus service and terminates the driver. The driver is claiming retrenchment
compensation. The educational institution pleads that it is not an Industry.

I. What is an “Industrial Dispute”? Give reasons

I1. Can an Individual workman file for redressal of an Industrial Dispute?

ABC is a garment factory that employees 50 workmen, 30 of the tailors are women. They have
an 8-hour shift. The employer deducts salary if the women spend less than the stipulated 7.5 hours
at their tailoring stations. These women miss their lunch breaks leading to nutritional deficiencies.
M a woman worker is pregnant and suffers a miscarriage at work. The doctor states that anaemia
was the reason for the miscarriage.

I. What can M claim from the employer?

I1. Give a defence that the employer can use against M.
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3. XYZ factory has two unions. Union A claims 37% membership which is contested by Union B
claiming 40% membership.
I.  Who is a member of a Trade Union as per the MRTU & PULP Act, 19717
Il.  Which Trade Union will be granted recognition and why?
4. A domestic enquiry is taking place against workman X for instigating an illegal strike.
The workman has been suspended till the completion of the enquiry.
I. Is the employer bound to pay the suspended workman?
Il.  How is subsistence allowance calculated?
Q4. Answer any two of the following 24 Marks
1. Comment upon the Role of collective bargaining in resolution of Industrial Disputes.
2. Explain “Industry” under the Industrial Dispute Act, 1947.
3. Explain recognition and derecognition of a trade union under MRTU and PULP Act, 19717
4. What are the matters for which standing orders are made under the IE(SO)Act, 1946.
E R S T o T o o v v e o
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qS : A

E

: go

Q1. WTeieTueh! ShIUTITE TET T I Ueh {oheaT g1 aTerITd o X

1. Senfire foame et 1947 TR "FaTET (Award) Te0S! T2

2. 3PN forame wmaT, 1947 siarta s aftrcf= rd s sTRa?

3. 3TN foae mIaT, 1947 Sfaid " da" Feurs 2

4. FENfieh forerme sreT, 1947 SFid SETIT gt ST FEU ShI0T | LT,

5. ST ToHETTHIITS H1AaT, 1923 FHATd S Foh=dT AR Ieeid hlr?

6. TR THHTHTITS H1AET, 1923 HEd FHE heledl &I SATETIRIh THTTE Socid o,

7. HETSE IR GERSHT HI=IAT & ST BT gt Hefer sAfarf—mm £ Qe (MRTU 10T PULP
Act) ST ST FHIHTR TG AT TR (o BOTT=T ST Seeid il

8. HETISZ SHTHTTR GO W=l o STfeId TR qglt i tferfam ¢ 3wg (MRTU 101 PULP
Act) 3Taifd ot S TRRRYdined 90 dehmeRIi AT STl e Soeid .

9. STeNfiTes UsHTR (TUrfY 3T1ewT) ATIT=m, QR ¥ & Farid JHIIT TSR & il e FHlr?

10. 3TN TSR (TR o71esT) Afafarm, ¥ s v Tt 3TasT fohdt sIaaeia seerar s

IRAT?

Q2. & foTer (Tt ?) 70

1. ST THETTHTITS T, 1923 Sd “deehiy aurqofi”,

2. INeiften faaTe e, 1947 S “wieh-3T13e

3. HEISE IR HEHT HI=IdT & ST BT gt Hefer sAfarf=m €08 (MRTU 31T PULP
Act) ST “TquT SRR,

4. 3TN USHTR (Torrft 1raeT) Sferfaam, ¢y Siaria "oTdietia sTferer”.

Q3. WTeiedeh! hIvTeITRT g Ti=l I =T: RO

1. % T Tt QeI HEHTST S =TeTeh FeUH I HLATd. RA&TTOTeh T STaa sig Hid ST STerehret
SHTHTSEA ShIG 2Tohd. TATeTeh SR SHUTd TS AT 3hid TR, I&T(0reh G foaoft shid =l &1 Sem
AT,

L. "3Trenfies foamg" weursT 2 SRy

11. TETET I fcheh HIETR SN foamereat Famumandt o1sf & srehdl 12
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2. ABC BT U HREMT 3T ST 4o FHIFTR 3T QT 3o S AT STTed. it § A=t
f3T9e StEd. ST ufeeti=T e Safar ©erHer feiid 7.5 ariye wH de STedr at Hieish o= TR
ST, AT e U SIS I Fhardrd SATes TUsh= AT (HHI0T S, H’, T Afeel HIT
et 3T STOT Tt SHHTER THUTT ST, STRRRYVIT & THATAT hRUT STHATE Saeli-T difiac.

L. ‘W HTCTRIHS T ST & Iehdl?

1. ATeTeh 0 Te=a foeg e s e vreal?

3. XYZ FRE@TAT S TR HEAT TR, HHAT 3T ATATHhS 37% HECIdT=T STal ohid ST HeeT o
40% HEEICATET ST hd 3T,

. HEIIS TR SO HI=IT o ST IR TGt e A=A %98 (MRTU ST PULP Act)
THT S FFRITT §a6 0T HTe?

L. 3IUTCAT ¢ F(FeT Ar=2ret faed Srget snfor 2

4. SRTIRIR HUTT TeI shedlTolee shIHTTR X = i =lhell g 3Te.
1. el SRTETRIC A SvaTe AT e 3T 12

11. fafe s (subsistence allowance) <h8T HISIT SITAT?

Q4. WA Yokl =hIvTcaTR! S T&fi=h ST & R¥ T

1. 3TeNfireh foramater FRreRToT sHevamarel arfeeh Hiamreh=ar fHerer A7 foTer.

2. 3TN foaTe hmIeT, 1947 SAaHd "SeT T8 4.

3. HENISE AR HERSHT HI=AAT o ST hrHTTR gl (=efer Sferfamm £ Qw8 SAavid s dere=ht
HT=TAT STV AT TE ShT AT ==t o6l

4. STreNfireR TSR (Tomft oTTesT) Saferfem, ¢ R % & Siavia shivrea areiaral Tl oTresT faer Strar.

s ok o s sk s ok sk sk sk sk skoske sk skosk ok
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