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Diploma in Labour Lawsand L abour Welfare
101: LAW RELATING TO LABOUR-MANAGEMENT RELATIONS

(Paper-1)

Time: 3Hours] [Max. Marks: 100
I nstructions to the candidates:

1) Answer any five questions.

2) All questions carry equal marks.

Q1) Discussthe mode of registration of Trade union and the mattersfor which the
rules of trade union shall provide to obtain the registration under the Trade
Union Act, 1926.

Q2) Why the passing of the Trade Unions Act, 1926 is known as an important
land-mark inthe history of the Trade Union Movement in the country? Discuss
the salient features of Trade UnionsAct, 1926.

Q3) Define the term * Standing Order’ and discuss the procedure for certification
and modificationof standing ordersunder the Industrial Employment (Standing
Order) Act, 1946.

Q4) What is‘Lay off’ under theIndustrial DisputesAct, 19477 Distinguish between
lay off and retrenchment.

Q5) State and explainthe provisionsrelating to strike? When strikeand lock out is
Illegal under the Industrial DisputesAct, 19477

Q6) What is unfair labour practice under the Maharshtra Recognition of Trade
Unions and Prevention of Unfair Labour Practices Act, 19717 Explain the
procedurefor dealing with complaintsrelating to unfair labour practices under
theAct?
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Q7) What are the various conditions provided under The Bombay Industrial
Relations Act, 1946 to enter the name of a union into the list of Approved
Unions?

Q8) Write short notes on any two of the following:

a) Protection of actiontakenin good faith under the M aharashtraRecognition
of Trade Unions and Prevention of Unfair Labour PracticesAct, 1971.

b) Timelimit for stagesof conciliation proceeding under the Bombay
Industrial RelationsAct 1946.

c) Déefinition of ‘ Continuous service' under the Industrial DisputesAct.

d) Dutiesof Industrial Court under The Maharashtra Recognition of Trade
Unions and prevention of Unfair Labour PracticesAct, 1971.
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Diploma in Labour Lawsand L abour Welfare
LAW RELATING TOLABOUR-MANAGEMENT RELATIONS
(Paper-1)
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Diplomain Labour Lawsand L abour Welfare
102: SOCIAL SECURITY LEGISLATION (Paper - 1)

Time: 3Hourg] [Max. Marks: 100
Instructions to the candidates:

1) Answer any five questions.

2) All questions carry equal marks.

Q1) Discusstheemployer’sLiability & Non-Liability for compensation under the
Employee’'s Compensation Act, 1923.

Q2) Explain the concept of Social Security. Explain the various statutory and
non-statutory Measures of social security prevalent in India

Q3) Define “Maternity Benefit.” Discuss the provisions related to penalties for
non-compliance under the Maternity Benefit Act of 1961.

Q4) Elucidatethe variousbenefits under the employee' s State InsuranceAct, 1948.

Q5) What is Gratuity? What is the rate of gratuity payable to an employee under
the Payment of Gratuity Act, 1972?

Q6) Discuss the provisions related powers and functions of inspectors under the
Employees Provident Funds and Miscellaneous Provisions Act, 1952,

Q7) Discusstheobjectives& salient features of the Bombay L abour Welfare Fund
Act, 1953.

Q8) Write short note (Any Two).
a ‘Accident’ under the Employee’s Compensation Act, 1923.
b) Types of Disablement under the Workmen’'s Compensation Act, 1923.
c) Protection against attachment under Employees Provident Funds and
Miscellaneous ProvisionsAct, 1952.
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Diploma in Labour Laws and Labour Welfare
103 : PRINCIPLES OF WAGE FIXATION AND THE LAW OF WAGES
(Paper - 111)

Time: 3Hoursg| [Max. Marks: 100
I nstructions to the candidates:

1) Answer anyfivequestions.

2) All questions carry equal marks.

Q1) Define ‘Wages and discuss the provisions relating to ‘Responsibility for
payment of wages and ‘Fixation of wage periods under the Payment of
WagesAct, 1936.

Q2) Examine the powers of ‘Inspectors' under the Payment of Wages Act, 1936.

Q3) Writeindetail therelevant provisionsregarding ‘ Claims’ under the Minimum
WagesAct, 1948.

Q4) Explain the provisions regarding ‘ Exemptions and Exceptions’ under the
Minimum WagesAct, 1948.

Q5) Discuss in detail the concepts of ‘Available Surplus’, ‘Allocable Surplus,
‘Set on’ and ‘ Set off’ of allocable surplus provided under the Payment of
Bonus Act, 1965.

Q6) Explain the provisions regarding ‘ Computation of gross profit’ and ‘Sums
deductible from gross profits' under the Payment of Bonus Act, 1965.
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Q7) Discussthe provisionsrelating to “ Payment of Remuneration at equal Rates”
and “No discrimination while Recruiting the men and women” Under the
Equal RemunerationAct, 1976.

Q8) State the various provisions mentioned under the Equal Remuneration Act,
1976, for ‘Penalties and Offences'.

T &7 <97

[5938]-13 2



Total No. of Questions: 8] SEAT No. :

PA-2604 [Total No. of Pages: 2

[5938]-14
Diploma in Labour Laws and Labour Welfare
LEGISLATION AFFECTING CONDITIONS OF WORK
(Paper - 1V)
Time: 3Hoursg| [Max. Marks: 100
I nstructions to the candidates:

1) Answer any five questions.
2) All questions carry equal marks i.e. 20 marks each.

Q1) Define the term ‘Worker’ and discuss the provisions relating to ‘Working
Hours of Adults’ and ‘Employment of young persons under the Factories
Act, 1948.

Q2) Definetheterm *Shop’ and discuss the provisions regarding ‘ Registration of
establishment’ under the Bombay Shops and Establishment Act, 1948.

Q3) Discuss the provisions relating to ‘Health and Safety’ under the Mines Act,
1952.

Q4) Explaintheprovisionsregarding ‘ Penalties under the Motor Transport Workers
Act, 1961.

Q5) Discuss the provisions regarding ‘Welfare and Health of Contract Labour’
under the Contract Labour (Regulation and Abolition) Act, 1970.

Q6) State the objectives of the Child Labour (Prohibition and Regulation) Act,
1986 and explain the provisions relating to ‘ Conditions of Work of Children’
under thisAct.
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Q7) Write a detail note on ‘ Offences and Procedure for Trial’ under the Bonded
L abour System (Abolition) Act, 1976.

Q8) Write short notes on the following :
ad Annual leave with wages under the FactoriesAct, 1948.
b) The Inspecting staff under the Factories Act, 1948.
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