
oMmeMCe t and lon dluca 
Pro ued inS 

A Concilhatuon prowednq alnaul he deemed to hae 
wou (OmmLn ad on date On wnnA a uu o 

tuee on loce ow has bean 9wen AeCened by 
The Coni ialuou ojiw on e oat q Jun 

ndi ue emng d dispul to e boand 
hhe 

A Conctlihon proweding Shall be deenmed fo haue 

ConcLded 

has blm aqned by e pastiuy, Atle ment ha 
() on u 

aained 

U) no 4ttlenmit y aid, t me Aepout o 

Onctkathon elicn aewmd by e Approprjate tavt 

ol tbee in caai e repon u Boand en dmu 

datt aa wnen 4ul uepo publis had nd 

Aecthon 

n) wem a Aej èntna has beem mad o u 

Aajudi catmg huthonitiu 

B)Proed inqs belone Adjudiatnng 
Ahoii e 

Arbit rotov alu be doemud lo hon besn 

Comnumd m t dati t Aejennu du d 

disput is MaL uls 1o gio-A 

) du prowe dnng Ahal be dlemed haw 

Lon cludud n m daa he Amm hwad beLomey 

eoA ceable. 

m
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vS 

Indanaly oliy 
-

AIR 1953 SC ss] 
i 

AL cenol byme ApproP riate 

Me nenumnntt" in th e ctan i e2o)1m plin MA 

actia Ae wnpt te nepet hy ue mment 
Chie necerpF Aepot 

and 
LocA 

habour ommiss one o enog 

he ASSa ciaded (cnua las . td 

vs 

L45 T LLJ 1369 

the plai neading de Je tou 10 tuuI).ket 

fhat as Joo as eene ne umadi by Jt u Uea 

an Onder n w mg , tu neleene u COnplu 

Ond Me prowearng beoe a tbunal hau be 

deemed to hane Commenud On tal dau 

as Povi a by ec 20 huJ.D Act 

m
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PeMegha DerRer 5EM-I 
STRINES AND LOck-bUTS 

TSectioh 22-25] 
Sectidn 2() Striee 

Stribe m2ans a (eas atuon weik bya body o perSon 

mployed in any indstry ot Conceled rejuaol 

neugal undtn a como uxdxtatng undusto ndim 
any number persons wo a ennployedto 

Cotinuae ooorR. 

Sectuon 2lu)- Loce-ou 

oceou meansemporary os ing aplau 

employmen e &nApensuon 9eR uaal hy an 

Cwploye to coritinm to employ ay umon 

pe on employed hnuL in 

1 lockout is t fiau: thuk. amd maim 
un Aeppage den by de employer wdnna4 
Abue u a couL tun Atopage o wek by m 

enkn in ordn lo bng preasne upn tUne 
eployec. Tnis s laat resot weopen jnu 

the homds woeen n Connectuon f in dustrial 

dispute. 

Kinds o Strihe 

1Unja labour practie trikes whi proteat 

emplyes iilegal practice 

2 tonamic St rihes wh iCm ma oCCu wmenL h e 

ae dispwte ev wages benytts 

m
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1o enmplayoA o Logni2e unios 

4) Jurisdietonal Strikes whitn al cmCeled rel w4atS 

wole ho of}icmn mewAS riqhE to pouth culan job 

aSiqnmAat Omd o protest t Qasiqn mit 

Onotu 
Umogau 2d 

employers. 

Sedion 22 Prohibition o Strikes and LockOs 

I) Secdnon 22 provids mal o pers on employed in 

public utig Semta should 'go On Atii ke jn 

breacn o Condra dt 

whal gwuina te ennp loye noue oI 4Ie 

as hein provided wtmn Six ek of Striking

i) winhin l4 days o giving ut otia 

0 

(1 Beteu u expy o u dat e me atike tike 

peied in ony uc woue a aousat d . 

iv) Duung m PUndy eomy Cont ituon 

proweding be)e a Conciuatton 0)i and 4 days Ond days 

ate w0n duuauow o Aum ile proaadnLg 

a te 

Sedon 22 Juuhu providus that no employon 

Caying on amy þublic utiuty alntu ahall 

uo Ck-eul any h wekmen 

(i ha gm 
Jhwwiwnanes proviced witwon SE TKS be os lotking 

m
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wmin u doyS o giving SuCu nati 

) Bejo expuy 0tm dlau o-0 4peied 

Jn Omy dun noti as aowsaid. Jm 

( Dun V)Dsng tue pedency o any Coni i�uou 

pfoeding belo a Conuliaton i and 4 do 

te mi Conuswn o uhtike. 

) The natiu AUuki 

entiol ti Js aady jn exaDn a 

oem tnke 

but t empley aal nd intimoon e 

k e Aock -eut to tnt #pproprict uov 

Conw Con m huthoty on tu doti w 

k Lotk outhos ho de daUd 

)The oua stuee et oe ot AMaul be 9w 

In u manneA Qs May be puscibed. 

Y) L tmploye nec 
e notiu q Joe -o Jnm ut employn 

4L witwm s days shod epu u abthe 

au d s Appropntote noamment. 

m
unotes.in



C-L Madhna Coats td 

vIs 

Ins peco1 Fachoru Madnai 

(1981) I LuJ 22s (sc)) 

he wonkmo n ent oun atike wthnout 

nNnq a notiA under S ou 222 hey damud 

wageso Natonal hou days. uMfd feu n 

tme pet od Strihu 

The Sc held hua they wne wot entifed 

fo wag becAmal hey h0uL he nmSees broug lt 

albout a slinatrin by going On trCko twihnou 

wng a noua. 

MinerMinor's unjon 

vls 

Kudremukh Lron Or e Co. td 

(1999) I Las LJ 13 (Kn) 

twA held hat t prov'SLDn O S 22 

Mondot Omd daL n wJAin U we man 

proposd Jo go ou Strihe Shdald be Spe ied t }uhea 

hla al te wages amod be dedu ttad o udlugod 

ht and tmu 4Lend otiu maa la Cned 

witu datu mei owng,in da trihs 

wwd he Cogi o d legal 

m
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Se ctuon 23 Cneneral Prohibition o Strihe and 
Lok outs 

he wR mem On ermploy ahol not go atihe 

lock -ots -. 
Tne 

(1) Duumg tme pendemu e conciatuonprowedr9 

Ote 
befou e Bond amd 1 days 0ten t 

Cennaion 4u prooedins 

2)Duimg ue penden y e proeedins be 

dune Adjudi catng Autnoihe and 22 mondua aTe 

u prowedins 

3) Dwung tm pendlmy rbitrouuOn prouedRnqs 

JU Conclaaion 

bejee AAbttroion and 2 m oths aTe tue 

Con cuaion oSuhn prowedimgs 

H) Duing de petoo n uued a atjement 

an huwand iu in Openaten

t But hse mott Alnenld he connected to 

thi proweding eh a pendiing byou tAe 

aubnou 
Chemit & fibre 9ndia 

(rg-114] AIR 14s s/6bo 
D.C Dh oiv 
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Section 24,- Tle4al Strihes Omd Lock-outs 

A strike o lock -at shal be illegol J 

ContravoAuon tedion 22. or Sechon 23 

Contvowetion o Jecon 1o e Esecthon 1o(3) 6 

Sei oun 1o-A (u-A 

2) A lock-out dedannd in ConseruonCo 8 illaga 
stiuke e k ole clanud in Conaey 

dhol not ke oleemed tUegod lleg ol lok ouF 

i t itAA tomnen ted-dorA in-eetaltnet a 
isput ho Dp 

Actcot catrg cDritie 

Cromppn areaye 

VIS 

Wkman 

(AIR 193s Sc ju99) 
JF wa held hat in ordln etitle me 

wok min o oag e o epo4 o3tri he, Ju 

ske Ahonld be legal weu as |sttjied 

A Strike " leaal ooes not vioa e 

provis o and Canmot be umntaed mles it 

AAoos, an eagonable 

m
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Lauel otro.a clous 

Se dton 23 > Prohibi iow o financial 

Illeaal Strhes 
and ock -Outs. 

hny penson 
donl 

not expend 
o aPP ay nendy 

appl 
any meney 

n Corti nmane on 
uhnanci o Uegal 

NMA 

Lok ouds 
m
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Ru , Ketrenchment And Clos w 

Section 2(cc) CloS w FYus Sen 
mpe Derk 

cleting dow anay CCOS un means penMantwily 

ndertaejng O a paat fen 1o a aeagu 

ha koneR 

Secton 2(ek) La- 
Tmeans he Ae waal 1 inobi OOn employ° 

togie embloymenb fo a wekmen n alount 

Shoka9e oCoal, pow ram mattmal, aluwe 0 

madumey eL acumuul aton e Socks Cnd naluuual 

Calamitiu o ay 0tmn Conneta4 reasO 

The name o u w k mpa Jhow lee bouune m 

ne nuster booh. 

(2) The Onkmen wnow name is hun in fme 

mwetn role and he is praaeit hims e o u wek, 

duing nocmalwOaking hours al tie tinme wirh dunn 
ixed o tna punpoae Ond aje mat 

employ mon w not 9wen by me emplye wthins b 
4u lLmen MhaMA be deemed 

Jatd- J 

2 houcS hen 

to haue 

3) Providad te wokme 'who in askad to 

psenl imse o tno puup 0a emplaynnem 

m
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Hu feoad 
te day and m enas 

ucd wtnen, ner tle day 

Cmploymenl 
is guen 

to 
lucd 

9Emon 

hall 
he 

deemed 
tohaue 

been lay 
y 

Loy 
ny fon 

been 

) Provided 
no u employ ment is men n 

t wOnknmme n 

rea 
the 

woRnan 
iS pAtan 

hn 
te 

wkmon 

1 
entiMed tget 

Connpo-uahom 
o 

ual olay . 

) Provideo hen 
PAlalm 

ual 

Secton 2 loo) Retrenchmenl 

Ketrench mim means thu 
tunmenation 

ma 

4ee a wnkmln b4 th eploye 

Aeas On whaksouer, 
but not nduding ma 

unish menl- nlictad by way oluscepi nay actdu 
b 

olisctpinary acdu 

Yoes Not Jncds 
Waeman 

votm y 
Rattmen by fe wale mana 

2)Retiemenk g wonkman on neacdiing 
n age 

SupenaQnruodon 

)Temi nauon because one -Aenew al a/ he 

Conta betimeen 
ennploye and wouleman 

4) he woe man is kaving corlinudus ill heolm 

(nol physi coully | medi cally ft) 

m
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entral Provision Related ho Lay -o ond 

et ren chmel 

Sectiou 25-A Applicalon q Ceneral 
Proisiobn 

T) ACond ing ho lecton aS A, tu goua 

provison nelatmg to o of Contamed in Section 

does nal app 25-C b 25- F 

(m 8oms,aady, a m, a bsan 
e 

To industrial esabli sh monts o whiun me 

provis0ns o ChapR y-B 

(2) To industeial estab lish mets in whi u less 

man So wonkers on an nage pe uwauking day 

ha been mployed în e prewnding calenden 

mOnt 

3) To industrial eslobliShment we a 

Aeasonal chana cter o in whktn wok i perotmod 

od tnkimi tenty 

) a qmsuon anises whauhr in in dustrial 

Qstoubl ish meal wt dh au n ool Chaa dtu 

in widn wonk S peyoined only intumi tenty. 

hhe deis LO oe pproprate hout Shal be nal hhe nal 

m
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P) Sectid 25- B Deinition e ontinuov 
Seaviu 

alhaul be deemed to ane Complited 
e Six moNs 

0) A wonkmam 

ne ca Continuons sewt ce, i that wonkman has 

woked o at Lmduan 
nt e ptton in cluding auhouaed eaelgal tke, 

whol Omy 

lock out o om atcdont 

2) The wONR nman. Qlhal be deemed eme yea 

Continuuous euto 

1) Compl ed 2uo days in ou caaes 

(11) Corplud 19o days Caae of nine. 

(3) Tne 

Cordunmuous SOu 

wONk man shoul be domed 6 manu o 

(i) Compleud 12o days in ou Cases 

manes ( ) Completed 95 days in caae mine 

The numbt days on wch a wo Nk mam has he 
actually wced und am employ t shal in clua he 
actolly 

dous On whiu 

he has hoom laid o) undr On agntem

PAmitod by Jtanding Adans 

(u) he has aean en Jane w wags ,eamed 

te PALVau 

(1) Ao9en due emporany'disable ment caused 
n caar o emale {mataundi leame accdot 

m
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Seton 25-C Righk of waak mon Laid -J 

Campens ati a. 

(1) A wOnk mom (othu man abadii a 
Casual 

the usT 
Aole and 

woAkman) 
weae namme is On 

the rmust 
Aale aud 

he has COti nmed ene y2a 
Conbinuons 

Cd e Ge 
COntinuons 

Uaum componSaluou 

2) he Omount oComp ensatjon papble 
Shad be papble Shau be 

50°lo e otal Basic wages+Dean 
AlooCnte (- 

BTne above 
Jule is Subjet fo tne oiowing 

imi taton 
mOu hhon 

Oy 
wOK mOon u laid 1o mou han 

us odays hen te wnk man iS nol entia o 

us doys 

iSnol entitud 

expany 

me paii od o YTdays hen 

clauw Compens 
ctin Ond af1& ue, pii od o YS daysS 

Can 

Provi dad u On 
agienmint 

belnee e 

wek mon 
and ue employe 

(') 4my 
wokman u aid oia iod o us 

days duwinng a peuod o 12 do mon, de 

doys 
employea kos a rqhr o tEun h uc ucl 

wekmMam 

wolnAn al Omy tme Ad he wekman u 

he emt d t Clanm Compensatou1 a pel h 

Roen me Provision 

m
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Dadli Casua WonkmOn mea ns a woAN man ws 

IS employed in plae o anduu woak m But Sutdn 

wnaiduu as Caaual 

0Ak mdn will he eaAed to naiduu ao caaal 

y he Complet 
0n yea CDutuous 

ene in 

ealoolshment 

4) Seton 25-D- Duty o an mployer 
Hain Muwstr Rolls 

u tun duty o tue enploye 
do manntom'a 

muali 
ols and provide o making 

eten In ue musTe rods by wouk mon by 
who may Presenl thenmselwes wk a iuhe 

dummg nomal weking hon Qppointed ume 

5Sectuon 25-E-> WOnkmen hot Entited o 

Compen sati'on 

he 
provides 

Mol laid-o 
woakman Shau nol he 

entiHed to Cormpe ng ctuou 

to accept 
) I the 

woakman uuAes 
altthn�ue 

altnalune enploymeut and mal alttnnaluui 

mploy monl us w u a adus of 5 males hom 

elongs the establi sh meut tus c m he belongs 

(2) in ue opinnon othe employe , tin 

alltnnatne eployme dots noF cal 4 Cmy 

m
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RETRENCH MENT 

Secdon 25- F Conditian Pree dert 

Ketren chment of woahmen 

he Se thon laus down u aeamins monk ) eu 
ne 

a vaid Ret ren Chma Howe u , tmeal COndihos 

appy in case retren ch men an emp logee wwho 

has b een in continuows Seanie ne |as hnanhas 
e ea 

3 Condittow o vasid Retenehneut 

1 The woRmen Should be 9wen one mOnm 

nw wing in dicatmg e easDn. 
1 Tne 
ot e2 
no uh 

Anol be pad in uen oSu notie wag 1 

nen A wal men rot c guren 

tun puuwl of Sun notie. 

The wek men u Ontitted o daim Compe Satui 

eui valen- to IS dans o anag e pay 4o 
Conhuous 

Completiou ef one yea 
conhnuous 

Sewie 

S nnd 

BNote sectd be-gnen in ne Pres niaed 

mann o tuu ApP opri aa covt. 

m
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spe cial skLu o prerous ex peienae Ond can be dee br 

(oid eH wOAh mau 

3) I ee tes he onnm wok man u nat 

Psenl duning Me nOlmal .wocing honns 

tme lay-0 in ane o tri he e dloing down 

Prodn eron On hu pant ome wa men wah men 

C-L Zandu Pharmacauti cal Waaks Hd. 

vs 

R N Kul2mni 8 o. 

996 I LLT 560 (Bom) 
(Ciean) 

he Cout held tna me employe is exonealed 
he 

om hu iabilg to pay COnnpens tion wtue 

due to tuko dLow ing down 
og9 ha 

produ duo O tne pal u w0kmgn 

m
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Section AS-FE Compensation jin Caa q 

Transle Undulaking 

(DI e undtkaRing is trans Jered ram one hana o 

anone hand by ope ratra o las 0 by an agreemet 

wwo has COmpletid 
by 

hen each and ney woutmen 
nen 
One yea Continmous sewiu u entihed o 

notue and compensoti on n acondlane wu 

tne paovis on Seduon 25-F as y he 

woeman has beln rtren clhed . 

be applicable 

2) Provioled mis provision wu not be applicable 

tSu C woulman t 

( The Sewiu Sut wouk man u norinlemmptuda

by un transles 

Conditaom he employmenkThe teams and 

avounable uutch wne applicable aL not less 

to uh woukmam byoL Sut tronale. tronse 

(11) Tue new ennploye au legaluy Lias pay 

hos CmpenS ton fo tue weeman he ha2 

Aetlnud by al ne emp loy and hmu 

Compensatoi Should ho calCuloalzd on he boau baa 
o i i alal Ceie in ue emlo moa ihol 

l pthon Su tar|e 

m
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Secthon 25- 
Proudure Jn Ketrenchmaul-

First 
tSectuon embodu he Priniple e "kost (ane, 

Lat 
Stno" " and Last Corme, krst o" 

bare The proce dural proBed on provi ded 

unduu hmi ge Tuon 

Providd 

Con he lamd by a wOkmna 

On dhe gulttlman tu ouow jng Cond as 

)The GkmAn 

tiue meaiug Seiuon s) te Act 

ust be a wnk mau w wm 

2) The w0ak man dhould bulong to a þanticudan-

Catgoy woe men in tne in duotrial 

QA toubiishmenk 
The ONkman Sholod balong fo a partiula 
cotug o wouer mem in otine industrial 

eatalbl ighmeul 

4) Te oaueman Should be anlndian Cetzen 

( Tene Should be no agnee mo contram 
de patniple o lot cone sgo" bele0 
the employe and tlu wlmRA: 

m
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Secton d-H Re-employ0of Retrenthad 
Wode men 

emen 
Sectuon S-H pres ibes fhalr umh amy wkman 
Sectu 

e 
a sbendhed , and Ah employ propaJes o 

e 

tare in to hs employmen amy persons, ha muat 

guie an oppunuly to Me netmnud woukmen 

e do o1e honnaeluns o - empleymanl and 

JJun uetindhed wetkmen wuo oes honndeloes 

dor - enp toymin hane pelerenc m 

obligaton 
hi Aedon imposes a Lalukeuy prestenS 

n ne employ do gie ppNauuy to une 

nnud employees do ofler hhenmselies 

employment n od o daim preerence jM 

emplay ent a uwoe mam mmal SUtisly h 

0uloing conait 

He Cnonld hae hean retrendhed pnor o 

re-emp loy ment 

2 He Shold bea cttuneM 0 Indic 

) He shaud jer himseo AP-employa at 
in resporse o tue notie by fue employer. 

4)He hould hae bon retnuled ren sam 

catego o Std jn whim re-emploet Propoaa 

m
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CLosoRE | 

Secthon a -FEA Notia in ase closure 

)An employe 
wto nends o cLose dlouwn 

an undulokmg Shou SOne 

ofeastF tu daT 

()Anatie bo dlays beau 
tu daTi 

ilended cloy s o beome eyledi. eledie. 

The notie n to Cowed Jn me 

Prs utlae mannr to he APpropriati 
uaut 

SEanna cleany ot Aeaso LoaAng 

do wn am wndiaking 

) The provisuon lo Mu cetuon Shol nal 

) 
oppy to 

(1) ha wndunkaking 
widn leas han 

SD wokmon 0 em loy ed 04S ho 

SOwomsn w eplauyed n onn 

4S 

autnage wdu day In e 

pre ceding 2 mouu 

2 Au wnduraig Cat- up o m 

COatru Juon buelng,baiog es roada 
COnals dams n Cenatrudnou woo 

Prote- 

m
unotes.in



Secton s- FFF Compengtuon to wecm 

in Caae Closig Douon of undutakings 
Tnis Sectuon Proyi de 0 ormponsoto o Tn's 

wOuk man in Caa e doaune am undiloukang 

eenan ueatited teOnpibu 

w an umditakng u dd dounhn 

RJ amy reason, ee wkman u 

Cuta tud to 

Dnotie 

2) Compensotou obe providod o suu 

whmam he ha been in coti nndus 

Cewtu ot less han One y2a ln an 

ndulaktng 
a) wen Od COnpensaluon undtu mIS sedi s 

payable it Shall be patd in aodance wthn hue 

provisions o Sz Secton 5-F a tus 

wOAk man 1s vetronned. 

4 ue u ndulaeing is clased down n 

aCounk unawoidable Caumu tances bey ond 

tha Condvol 0 te employta the Compensaton 
is baed to he wok mam undn lomae (b) 

Seuhon 25-F lit 4alu hot entead hi 

m
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aweage pay o h 3 nmonui. 

An undortaking shall nat be deemed o haue 

been tlo ed douOn on aCcoumt a unaw Qioloole 

C cumten Ca la4Ond Conliol Ae 

ymployeL 
wuum u maming o 

abo povisuou InolowIng ürcuumstoms 

(a by reason inanal diliuulties o 

b) by 
acumulouou oindispeaed 

stocks 

Cby expim o t puod o laaa ienta 

1anad 

d by exhanStion ominerals in hue aua e in 

e icen 

wwt d 0penauon is cOmied om wlut ne 

wndutoakimg is mgaged in mining ope ratou. 

Exeptiou 

n tht Jollowing CaAo no wee ma 

QtaHed o omp ensatu q01 ueuanhmet a je 3 
CLsing alown an undutaki in hi h hu u 

enployed 

)Tn JTnL COAe o conbmitas wle wue 

umdulaluig et up io u buildug bidlas 

dans a athu COustutuon and Sui Sul 

udutaking i Uased dnwn wntlu 2ya 

2) In caat aminng udu am wndiutakis 
eaoon 

i CLod doun by,mey o erhaslTou 0 

the minerals n tue aa in wtch utn Cutln 

m
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.opexaions a Caied and no wekonar cal 
be entited to amy notie COmp esolcoi y- 

aThe employer Providus mem wila a 

alttinatu emploH memt witn qle o 

dat o cou m 

6) e eAn"e o Cmploymen has not bn 

intennupted by An alinatuit emp loyment. b 

Speual Provision Relating t a- o 
Retrench menF And Ciasure in Certain 

Establishmeat 

provis ons o mis Chaper Shall appy 

to an in dustriad establishment (not being Gu 
The 

eatoabl ishment seas onad chana o in whi 

woe is pertnned ony nte rmj Hety) n ohin 

we employed ot less Dman 

On a Qena4e wokg day Jor pre cad ig 

12 months 

Secon 2S-M Prohibiton o kau-o 

Tne wOukman not Caus ual wokman) whoae 

nd as 
hami u bene in umatir valu ound nas 

bean laid f nen pripr perSo rom e 

Appropriati aovt is rearr ed 

2) The employer sha muke On application 

m
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n mePrescibed manne o thereas 
Sun ly- Shnd be mect oned cleay in 

e appli atzon A copy o Sul appi cobo 

Shold be Sewd o lu Conun we m en 

Simultaneowsy 

8) u a wot men an in dustrial tabishe 

bou a mine has bem latd o Jor tiue 

Laoon olood ire 1 eress in[lammabla 

90 exploS Lo , hen e emplayae 
a tex 

Sul lay-0 howld apply o su approval 

o e Appropriate hovt. wthin 3o doys drom 

the date o Su 1ay -o 

(4) when an appli cotoi 

tmade lo t AP propriat novt. 'fen h 
e peimiSstou has ben 

APPropriake uov. aold inari ina he 

mati Ond A heamg batn tue pantuus 

Te Appropriate hovt. n wuing shau 

Communicata o dhe emploe and wekmu 

about qranhnq o reusIng u e rmissan 

wok n 

) me Appropriate ovt. nth onun 

edu 
ouuthouy does nd COmmmn ate tue odiu 
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