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 Notes : 1. All questions are compulsory.  

 2. All questions carry equal marks. 

 

 

    

1.  Explain the meaning concept and scope of human Resource planning.  

 

OR 

 

Examine the similarities and differences between personnel management and Human 

Resource management.  

 

16 

2.  Define Human Resource management Explain the philosophy and principles of Human 

Resource management.  

 

OR 

 

Explain the process of Human Resource Planning.  

 

`16 

3.  Write an essay on 'Social Justice Perspective' in Human Resource management.  

 

OR 

 

Threw light on various methods of recruitment and selection process.   

 

16 

4.  Job-Analysis and job-Enrichment are important aspects of Human Resource management, 

comment on this statement.  

 

OR 

 

Explain the advantages and disadvantages of various types of leadership in context of 

Human Resource management.  

 

16 

5.  Write short notes on any two.  

a) Reddin's three Dimensional model.  

b) Quality's of a Human Resource manager.  

c) Humanisation of Jobs.  

d) Test and Interviews.  

 

 

16 
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 Ôã îÞã¶ãã : - 1. ÔãÌãÃ ¹ãÆÎ¶ã Ôããñ¡ãäÌã¶ãñ ‚ããÌãÎ¾ã‡ãŠ ‚ããÖñ. 

 2. ÔãÌãÃ ¹ãÆÎ¶ããâ¶ãã Ôã½ãã¶ã Øãì¥ã ‚ããÖñ¦ã. 
 

    

1.  ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãä¶ã¾ããñ•ã¶ããÞãñ ‚ã©ãÃ, Ôãâ‡ãŠÊ¹ã¶ãã Ìã Ì¾ãã¹¦ããè Ô¹ãÓ› ‡ãŠÀã. 

 

ãä‡ãâŠÌãã  

 

‡ãŠããä½ãÃ‡ãŠ Ì¾ãÌãÔ©ãã¹ã¶ã ‚ãããä¶ã ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ãã¦ããèË Ôãã½¾ã Ìã ¼ãñª ¹ããäÀàã¥ã ‡ãŠÀã. 

 

16 

2.  ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ããÞããè Ì¾ããŒ¾ãã ‡ãŠÀã. ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ããÞãñ ¦ã¦Ìã—ãã¶ã Ìã ¦ã¦Ìãñ Ô¹ãÓ› ‡ãŠÀã. 

 

ãä‡ãâŠÌãã 

 

½ãã¶ãÌã ÔãâÔãã£ã¶ã ãä¶ã¾ããñ•ã¶ããÞããè ¹ãÆãä‰ãŠ¾ãã Ô¹ãÓ› ‡ãŠÀã. 

 

16 

3.  ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ãã¦ã `Ôãã½ãããä•ã‡ãŠ ¶¾ãã¾ããÞããè Ôãâ‡ãŠÊ¹ã¶ãã ' ¾ããÌãÀ ãä¶ãºãâ£ã ãäËÖã. 

 

ãä‡ãâŠÌãã  

 

ãä¶ã¾ãì‡ã‹¦ããè Ìã ãä¶ãÌã¡ãèÞ¾ãã ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀãÌãÀ ¹ãÆ‡ãŠãÎã ›ã‡ãŠã. 

 

16 

4.  ‡ãŠã¾ãÃ - ãäÌãÎËñÓã¥ã ‚ãããä¥ã ‡ãŠã¾ãÃ - ÔãÎã‡ã‹¦ããè‡ãŠÀ¥ã ' Öñ ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ããÞãñ ½ãÖ¦ÌããÞãñ ¹ãõËì ‚ããÖñ. ¾ãã. ãäÌã£ãã¶ããÌãÀ ½ã¦ã 

¹ãÆªãäÎãÃ¦ã ‡ãŠÀã. 

 

ãä‡ãâŠÌãã  

 

½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ããÞ¾ãã Ôãª¼ããÃ¦ã ¶ãñ¦ãð¦ÌããÞ¾ãã ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀãâÞãñ ¹ãŠã¾ãªñ ‚ãããä¥ã ¦ããñ›ñ ãäÌãÓãª ‡ãŠÀã. 

 

16 

5.  ãä›¹ã¥ãñ ãäËÖã ‡ãŠãñ¥ã¦¾ããÖãè ªãñ¶ã. 

‚ã) Àñãä¡¶Ôã ãä¨ã‚ãã¾ãã½ããè ¹ãÆãä¦ã½ãã¶ã (½ããù¡ñË)  

ºã) ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã‡ãŠãÞãñ Øãì¥ã. 

‡ãŠ) ‡ãŠã¾ããÃÞãñ ½ãã¶ãÌããè‡ãŠÀ¶ã. 

¡) ÞããÞã¥¾ãã ‚ãããä¥ã ½ãìËãŒã¦ããè. 

 

16 

  *****************  
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 ÔãîÞã¶ãã†ú :- 1. Ôããä¼ã ¹ãÆÎ¶ã ‚ããä¶ãÌãã¾ãÃ Öõ ý 

 2. Ôããä¼ã ¹ãÆÎ¶ããñ ‡ãñŠ ‚ãâ‡ãŠ Ôã½ãã¶ã Öõ ý 
 

    

1.  ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãä¶ã¾ããñ•ã¶ã ‡ãŠã ‚ã©ãÃ, Ôãâ‡ãŠÊ¹ã¶ãã ‚ããõÀ Ì¾ãã¹¦ããè ¹ãÀ ÞãÞããÃ ãä‡ãŠãä•ã† ý 

 

‚ã©ãÌãã 

 

‡ãŠããä½ãÃ‡ãŠ Ì¾ãÌãÔ©ãã¹ã¶ã ‚ããõÀ ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã ½ãñ Ôãã½¾ã ‚ããõÀ ãä¼ã¸ã¦ãã Ô¹ãÓ› ãä‡ãŠãä•ã† ý 

 

16 

2.  ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠãè ¹ããäÀ¼ããÓãã ãä‡ãŠãä•ã†ý ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãñŠ ¦ã¦Ìã—ãã¶ã ‚ããõÀ ¦ã¦Ìããñ¹ãÀ ÀãñÎã¶ããè ¡ããäË†ý 

 

‚ã©ãÌãã 

 

½ãã¶ãÌã ÔãâÔãã£ã¶ã ãä¶ã¾ããñ•ã¶ã ¹ãÆãä‰ãŠ¾ãã Ô¹ãÓ› ãä‡ãŠãä•ã† ý 

 

16 

3.  ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã ½ãñ 'Ôãã½ãããä•ã‡ãŠ ¶¾ãã¾ã' ‡ãŠãè ‚ãÌã£ããÀ¥ãã ¹ãÀ ÞãÞããÃ ãä‡ãŠãä•ã†ý 

 

‚ã©ãÌãã 

 

ãä¶ã¾ãì‡ã‹¦ããè ‚ããõÀ Þã¾ã¶ã ‡ãñŠ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀãñ ¹ãÀ ÞãÞããÃ ãä‡ãŠãä•ã† ý 

 

16 

4.  ‡ãŠã¾ãÃ - ãäÌãÎËñÓã¥ã ‚ããõÀ ‡ãŠã¾ãÃ-ÔãÎã‡ã‹¦ããè‡ãŠÀ¥ã ¾ãñ ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãñŠ ½ãÖ¦Ìã¹ãî¥ãÃ ¹ãõËî Öõ ý ƒÔã ãäÌã£ãã¶ã¹ãÀ ÞãÞããÃ 

ãä‡ãŠãä•ã† ý 

 

‚ã©ãÌãã  

 

½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã Ôãª¼ãÃ ½ãñ ¶ãñ¦ãð¦Ìã ‡ãñŠ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀãñ ‡ãñŠ Ëã¼ã †Ìãâ½ã ¶ãì‡ãŠÔãã¶ã ¹ãÀ ÞãÞããÃ ãä‡ãŠãä•ã†ý 

 

16 

5.  ãä›¹¹ã¥ããè¾ãã ãäËãäŒã† ãä‡ãŠ¶Öãè ªãñ ¹ãÀ. 

‚ã) Àñãä¡¶Ôã ãä¨ã ‚ãã¾ãã½ããè ¹ãÆãä¦ã½ãã¶ã (½ããù¡ñË) 

ºã) ½ãã¶ãÌã ÔãâÔãã£ã¶ã  Ì¾ãÌãÔ©ãã¹ã‡ãŠ ‡ãñŠ Øãì¥ã  

‡ãŠ) ‡ãŠã¾ãÃ ‡ãñŠ ½ãã¶ãÌããè‡ãŠÀ¥ã  

¡) ‡ãŠÔããñ›ãè ‚ããõÀ Ôããàãã¦‡ãŠãÀ 

 

16 

  *****************************  
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