B.Com.(with Credits)-Regular-Semester 2012 Sem 1l

0237 - Human Resource Management -11 (Human Resource Development)

P. Pages: 3 GUG/W/16/5153
Time : Three Hours ‘|l|||‘(|)||‘|(|)||||2‘||‘l(!||| ‘l" Max. Marks : 80
Notes: 1.  All questions are compulsory.
2. All questions carry equal marks.
1 a)  What is meant by demotion ? Explain the principles of demotion policies. 8
b)  Define promotion. State it's objectives. 8
OR
c)  What is meant by transfer ? Write it's objectives and types. 16
2 a)  What is meant by absenteeis'm ? Write it's causes. 8
b)  What is lay-off ? Write causes of lay-off. 8
OR
c)  Define labour-turnover ? Write it's causes and explain measures to reduce the rate of labour 16
turnover.
3 a)  Define Human resource manager ? Explain it's Duty. 8
b)  Narrate the objective of Indian Management Institutes. 8
OR
c)  Discuss the "Management of Human Resource - a Profession”. 16
4 a)  Define the quality circle. Write it's benefits for an organisation. 8
b)  What is meant by Human resource accounting ? Write the advantages of Human resource 8
accounting.
OR
c)  What is Human Resource Development ? Explain the objective and importance of Human 16
resource development.
5 a)  State the principles of promotion. 4
b)  Suggest measures to reduce absenteeism of industrial workers. 4
c)  State the qualities of H.R.D. Manager. 4
d)  Discuss on 'Human Resource Accounting'. 4
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LT - 1. |4 F 37HaR 3.
2. |4 FEAHT T 0T 3778,

1. 3) UEIEHd VTS B ? YeTadl SROM ded T B, 8

q) wRIEdr o fogH foa 3fa | 8
faan

®) SacH OISl B ? T 3GeT d YBR foTe. 16

2. 31 IREIN =S B ? IRESRIT HROT . 8

q) BRI AR Jec! Qul FUTS B ? T HROT FA 8
faan

®) S TArd! AR A AT BIROT AT S 3TadTa G BH! BROITTS! SUTIATSTHT Hi. 16

3. 31 TG G GRIIBRN R BRI, d T el W BT 8

§)  YRAY IR IR fdaRr |im. 8
faan

®)  HFEd SN JaRITI- U U2 T B 16

4. 3 TOTa ag@al AR A fid HaeAdRdT 3Rete] Bre [T 8

§)  Ud IETE oRgich WUTST BId ? AN T4Te oAb Brae ferar. 8
fdan

®) G e [THRT WOTs B ? 91Ma e [JhRITd 3869 d e AT 3. 16

5. 3 UREd dd gAm. 4

q)  3ifENie HEIR SR HHI HRUTTD U . 4

®) A9 GETeH [Ger Jegerd o7 faere ak. 4

8) T O ARATHATER Tat Bl 4
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1. 31)  UeaHdl &1 31 IR | UaTad! et & acd fave sifer | 8

§)  UEIEd & e farae | 3R 390 35T FaeTE | 8
3rrar

®)  gact o 31 gaced | 3R 3% 35890 vd YR fafad | 16

2. 3 ReSRIA T E | ReER! & BROT gAY | 8

q)  SMID P A DI e a7 1 31 g | 3R 39 BRI FAA | 8
3rrat

®) S A DI Hell TIATHR IHb BRUT TG 3 37Tdct Pl & HH B o JoA1d Jaesd | 16

3. 31 TG SN YEHd B aIRUTSIT Bt | T 396 s (Duty) fave Hifs | 8

§)  URd S IEEH ARG 35ATT AT | 8
3rat

®) Hd GEEE JEeH-U6 9T adl diferd | 16

4. 3) IO I B RN FATGR IFh FUCHT & fole BHaTet o fufad | 8

§)  HFd GO AGih B IRUTST BT | I H1eE oRaid oot Brie falRed | 8
3rrat

®) AMG GYH [THR & I R & | AMa e fad & 350T U9 HEd [avE diford | 16

5. 31 U & dcd g | 4

q) Siefie afie IR &9 R e gaa alford | 4

®) A9 GTeH [GH JeU® & o7 [ave Hifor | 4

3) A e AEiH W I BT | 4

*kkkkkkkkkkkk

GUG/W/16/5153 3






