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 Notes : 1. All questions are compulsory. 

 2. All questions carry equal marks. 
 

    

1. a) What is meant by demotion ? Explain the principles of demotion policies. 

 
8 

 b) Define promotion. State it's objectives. 8 

  OR 

 

 

 c) What is meant by transfer ? Write it's objectives and types. 

 
16 

2. a) What is meant by absenteeis'm ? Write it's causes. 

 
8 

 b) What is lay-off ? Write causes of lay-off. 8 

  OR 

 

 

 c) Define labour-turnover ? Write it's causes and explain measures to reduce the rate of labour 

turnover. 

 

16 

3. a) Define Human resource manager ? Explain it's Duty. 

 
8 

 b) Narrate the objective of Indian Management Institutes. 8 

  OR 

 

 

 c) Discuss the "Management of Human Resource - a Profession". 

 
16 

4. a) Define the quality circle. Write it's benefits for an organisation. 

 
8 

 b) What is meant by Human resource accounting ? Write the advantages of Human resource 

accounting. 
8 

  OR 

 

 

 c) What is Human Resource Development ? Explain the objective and importance of Human 

resource development. 

 

16 

5. a) State the principles of promotion. 

 
4 

 b) Suggest measures to reduce absenteeism of industrial workers. 

 
4 

 c) State the qualities of H.R.D. Manager. 

 
4 

 d) Discuss on 'Human Resource Accounting'. 4 

  *************  
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 Ôã îÞã¶ãã : - 1. ÔãÌãÃ ¹ãÆÍ¶ã ‚ããä¶ãÌãã¾ãÃ ‚ããÖñ¦ã. 

 2. ÔãÌãÃ ¹ãÆÍ¶ããâ¶ãã Ôã½ãã¶ã Øãì¥ã ‚ããÖñ¦ã. 
 

    

1. ‚ã) ¹ãªãÌã¶ã¦ããè ½Ö¥ã•ãñ ‡ãŠã¾ã ? ¹ãªãÌã¶ã¦ããè £ããñÀ¥ããÞããè ¦ã¦Ìãñ Ô¹ãÓ› ‡ãŠÀã. 

 

8 

 ºã) ¹ãªãñ¸ã¦ããèÞããè Ì¾ããŒ¾ãã ãäÊãÖì¶ã ãä¦ãÞããè „ãäªáªÓ›ñ ÔããâØãã. 8 

  ãä‡ãâŠÌãã 

 

 

 ‡ãŠ) ºãªÊããè ½Ö¥ã•ãñ ‡ãŠã¾ã ? ¦¾ããÞãñ „ªáªñÍã Ìã ¹ãÆ‡ãŠãÀ ãäÊãÖã. 

 

16 

2. ‚ã) ØãõÀÖ•ãñÀãè ½Ö¥ã•ãñ ‡ãŠã¾ã ? ØãõÀÖ•ãñÀãèÞãñ ‡ãŠãÀ¥ãñ ÔããâØãã. 

 

8 

 ºã) ‡ãŠã½ãØããÀãâ¶ãã Ôã‡ã‹¦ããè¶ãñ Ôãì›á›ãè ªñ¥ãñ ½Ö¥ã•ãñ ‡ãŠã¾ã ? ¦¾ããÞãñ ‡ãŠãÀ¥ã ÔããâØãã. 8 

  ãä‡ãâŠÌãã 

 

 

 ‡ãŠ) Ñã½ã ‚ããÌã¦ããÃÞããè Ì¾ããŒ¾ãã ÔããâØãî¶ã ¦¾ããÞãñ ‡ãŠãÀ¥ã ‚ãããä¥ã Ñã½ã ‚ããÌã¦ããÃÞãã ªÀ ‡ãŠ½ããè ‡ãŠÀ¥¾ããÔããŸãè „¹ãã¾ã¾ããñ•ã¶ãã ÔããâØãã. 

 

16 

3. ‚ã) ½ãã¶ãÌã ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã‡ãŠãÞããè Ì¾ããŒ¾ãã ‡ãŠÀã. Ìã ¦¾ããÞããè ‡ãŠ¦ãÃÌ¾ãñ Ô¹ãÓ› ‡ãŠÀã. 

 

8 

 ºã) ¼ããÀ¦ããè¾ã Ì¾ãÌãÔ©ãã¹ã¶ã ÔãâÔ©ãñÞããè „ãäªáªÓ›¿ãñ ÔããâØãã. 8 

  ãä‡ãâŠÌãã 

 

 

 ‡ãŠ) ``½ãã¶ãÌããè ÔãâÔãã£ã¶ã Ì¾ãÌãÔ©ãã¹ã¶ã- †‡ãŠ ¹ãñÍãã`` ÞãÞããÃ ‡ãŠÀã. 

 

16 

4. ‚ã) Øãì¥ãÌã¦¦ãã Ìã¦ãìÃßãÞããè Ì¾ããŒ¾ãã ÔããâØãì¶ã ãä¦ãÞãñ ÔãâÜã›¶ãñ‡ãŠãäÀ¦ãã ‚ãÔãÊãñÊãñ ¹ãŠã¾ãªñ ãäÊãÖã. 

 

8 

 ºã) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ÊãñŒããâ‡ãŠ¶ã ½Ö¥ã•ãñ ‡ãŠã¾ã ? ½ãã¶ãÌã ÔãâÔãã£ã¶ã ÊãñŒããâ‡ãŠ¶ããÞãñ ¹ãŠã¾ãªñ ãäÊãÖã. 8 

  ãä‡ãâŠÌãã 

 

 

 ‡ãŠ) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔã ½Ö¥ã•ãñ ‡ãŠã¾ã ? ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔããÞãñ „ªáªñÍã Ìã ½ãÖ¦Ìã Ô¹ãÓ› ‡ãŠÀã. 

 

16 

5. ‚ã) ¹ãªãñ¸ã¦ããèÞãñ ¦ã¦Ìãñ ÔããâØãã. 

 

4 

 ºã) ‚ããõ²ããñØããè‡ãŠ ‡ãŠã½ãØããÀãâÞããè ‚ã¶ãì¹ããäÔ©ã¦ããè ‡ãŠ½ããè ‡ãŠÀ¥¾ããÞãñ „¹ãã¾ã ÔãìÞãÌãã. 

 

4 

 ‡ãŠ) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔã ¹ãÆâºã£ã‡ãŠãÞãñ Øãì¥ã ãäÌãÍãª ‡ãŠÀã. 

 

4 

 ¡) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ÊãñŒããâ‡ãŠ¶ããÌãÀ ÞãÞããÃ ‡ãŠÀã. 

 

4 

  ***********  
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 ÔãîÞã¶ãã†ú :- 1. Ôã¼ããè ¹ãÆÍ¶ã ‚ããä¶ãÌãã¾ãÃ Öõ ý 

 2. Ôã¼ããè ¹ãÆÍ¶ããò ‡ãñŠ ‚ãâ‡ãŠ Ôã½ãã¶ã Öõ ý 
 

    

1. ‚ã) ¹ãªãÌã¶ã¦ããè ‡ãŠã ‚ã©ãÃ ºã¦ãÊããƒ¾ãñ ý ¹ãªãÌã¶ã¦ããè ãä¶ã¦ããè ‡ãñŠ ¦ã¦Ìã ãäÌãÓãª ‡ãŠãèãä•ã¾ãñ ý 

 

8 

 ºã) ¹ãªãñ¸ã¦ããè ‡ãŠãè Ôãâ—ãã ãäÊããäŒã† ý ‚ããõÀ „Ôã‡ãñŠ „ªáªñÍ¾ã ºã¦ãÊããƒ¾ãñ ý 8 

  ‚ã©ãÌãã 

 

 

 ‡ãŠ) ºãªÊããè ‡ãŠã ‚ã©ãÃ ºã¦ãÊããƒ¾ãñ ý ‚ããõÀ „Ôã‡ãñŠ „ªáªñÍ¾ã †Ìãâ ¹ãÆ‡ãŠãÀ ãäÊããäŒã¾ãñ ý 

 

16 

2. ‚ã) ØãõÀÖã•ãÀãè Ôãñ ‡ã‹¾ãã ‚ããÍã¾ã Öõ ý ØãõÀÖã•ãÀãè ‡ãñŠ ‡ãŠãÀ¥ã ºã¦ãÊããƒ¾ãñ ý 

 

8 

 ºã) Ñã½ããè‡ãŠ ‡ãŠãñ Ôã‡ã‹¦ããè ‡ãŠãè œì›á›ãè ªñ¶ãñ ‡ãŠã ‚ã©ãÃ ºã¦ãÊããƒ¾ãñ ý ‚ããõÀ „Ôã‡ãñŠ ‡ãŠãÀ¥ã ºã¦ãÊããƒ¾ãñ ý 8 

  ‚ã©ãÌãã 

 

 

 ‡ãŠ) Ñã½ã ‚ããÌã¦ãÃ ‡ãŠãè Ôãâ—ãã ºã¦ãÊãã‡ãŠÀ „Ôã‡ãñŠ ‡ãŠãÀ¥ã †Ìãâ Ñã½ã ‚ããÌã¦ãÃ ‡ãŠã ªÀ ‡ãŠ½ã ‡ãŠÀ¶ãñ Öñ¦ãî Ôãì¢ããÌã ºã¦ãÊããƒ¾ãñ ý 

 

16 

3. ‚ã) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ¹ãÆºãâ£ã‡ãŠ ‡ãŠãñ ¹ããäÀ¼ããÓããè¦ã ‡ãŠãèãä•ã¾ãñ ý †Ìãâ½ã „Ôã‡ãñŠ ‡ãŠ¦ãÃÌ¾ã (Duty) ãäÌãÓãª ‡ãŠãèãä•ã¾ãñ ý  

 

8 

 ºã) ¼ããÀ¦ã ‡ãñŠ ¹ãÆºãâ£ã¶ã ÔãâÔ©ãã‚ããò‡ãŠãè „ªáªñÍ¾ã ºã¦ãÊããƒ¾ãñ ý 8 

  ‚ã©ãÌãã 

 

 

 ‡ãŠ) ``½ãã¶ãÌã ÔãâÔãã£ã¶ã ¹ãÆºãâ£ã¶ã-†‡ãŠ ¹ãñÍãã`` ÞãÞããÃ ‡ãŠãèãä•ã¾ãñ ý 

 

16 

4. ‚ã) Øãì¥ãÌã¦¦ãã ÌãÊã¾ããò ‡ãŠãè Ì¾ããŒ¾ãã ºã¦ãã‡ãŠÀ „Ôã‡ãñŠ ÔãâÜã›¶ãã ‡ãñŠ ãäÊã† Öãñ¶ãñÌããÊãñ ¹ãŠã¾ãªñ ãäÊããäŒã¾ãñ ý 

 

8 

 ºã) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ÊãñŒããâ‡ãŠ¶ã ‡ãŠãè ¹ããäÀ¼ããÓãã ‡ãŠãèãä•ã¾ãñ ý ½ãã¶ãÌã ÔãâÔãã£ã¶ã ÊãñŒããâ‡ãŠ¶ã ‡ãŠãè ¹ãŠã¾ãªñ ãäÊããäŒã¾ãñ ý 8 

  ‚ã©ãÌãã 

 

 

 ‡ãŠ) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔã ‡ãŠã ‡ã‹¾ãã ‚ããÍã¾ã Öõ ý ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔã ‡ãñŠ „ªáªñÍ¾ã †Ìãâ ½ãÖ¦Ìã ãäÌãÓãª ‡ãŠãèãä•ã¾ãñ ý 

 

16 

5. ‚ã) ¹ãªãñ¸ã¦ããè ‡ãñŠ ¦ã¦Ìã ºã¦ãÊããƒ¾ãñ ý 

 

4 

 ºã) ‚ããõ²ããñãäØã‡ãŠ Ñããä½ã‡ãŠ ØãõÀÖã•ãÀãè ‡ãŠ½ã ‡ãŠÀ¶ãñ Öñ¦ãî Ôãì¢ããÌã ªãèãä•ã¾ãñ ý 

 

4 

 ‡ãŠ) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔã ¹ãÆºãâ£ã‡ãŠ ‡ãñŠ Øãì¥ã ãäÌãÓãª ‡ãŠãèãä•ã¾ãñ ý 

 

4 

 ¡) ½ãã¶ãÌã ÔãâÔãã£ã¶ã ÊãñŒããâ‡ãŠ¶ã ¹ãÀ ÞãÞããÃ ‡ãŠãèãä•ã¾ãñ ý 

 

4 

  *************  
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