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[Time:2.30]

Please check whether you have got the right questlon paper.
N.B: i) All questions are compulsory : &t
ii)  Figures to the right indicate full marles

san

iii)  Support your answer with surtablgexample,.'
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Answer any 2 questions from the following Loy e SR TR =
a. Explain the principles practiced by Indian cempames Qi) s SRS SO

b. What are the management lessons learned ﬁmQ_u?ﬁh?

a. What are the factors responsible fqr
b. Differentiate between secular vafize :gfs\
¢. What do you mean by values‘?r Egplaumtjs

Answer any 2 questions the following. . 15
a. Discuss the consequenc-(qs of stress;
b. Explain the techmques?bﬂptd‘?ﬁl}l ll_f;‘:‘ Y D -
c. What is the s.gmﬁcangenf y‘é_gz{,?? ' *“"‘c’ &

Answer any 2 questigfisyfrom t following- h_ e 15
a. Explain thedidvahts ‘: .‘_q-‘_,fj"‘_ ) ¢ %ul system of learning
b. Discuss th- fergt lear ngg rechian ‘,\-_, S, ﬁ t0'1ndla-1 ethos
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a *regéa eds bﬁﬂgw’gﬁh&wr.ﬁamav ..
o ,\m‘cemﬁql*qvéf‘]s‘"famger‘\hé‘has the nabﬁ ofghtmliating people. The staff and the students
Q';_: :yﬁ’wereﬁnn"hggpyqﬁ}th,‘ﬂieat(eatm\enﬁ meqlod obfto therg this created a general atmosphere of
O jnhaﬁpinqé&*lﬁ@mﬁmgeu@ntaeemed disturbed B this situation.
;: :Qg?% ;M_g.ﬁalﬁ fr‘ “t’g h ngw a&mlmstrator, . N#ha, Ms. Neha was very good in
&ﬁa@zg;eatmderstandmg of Ingfa ethos, her people skills along
“,3’_‘ {5\'%}@' kmiﬂg edge %f ?sjs{em and procedures heiped her tackle initial difficulties in the
<7 SSIm0e ; cignmg:b ’Blﬁ‘c-iallege With sincere effort and the clarity of objective in
sgﬁ@@"‘ctéatgﬂ ait a‘tmosphere of well-being, belongingness and trust among her

ere became negative. On enquiry it was
aid arrogant in his behavior. He had no
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L5 VR STaff, gﬁé‘\stbdﬁft;&d]lere was a change in the attitudes of people. The performance and

Aaf}t‘;\‘«‘«gg@wf&.ﬂgh i "hﬁ*dlsmplmc of the institution improved. Ms, Neha developed
can m,eﬁf_[cleﬁtffbams and delegated tasks, trusting her staff to complete them as
m .‘? was positive, the college once again excelled
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