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Time: 2:30 hours

., Note- 1) All questions are compulsory.
2) Figures to the right indicate full marks.
3) Support your answer with illustration and diagram.

Q.1 (A) Match the following (Attempt any 7)

Column A ' Column B Lov

1 | Compensation Plan A- Healtblnsuranee g ;-?" &' = -:,l- S

2 | Indirect Compensation B.| Perguiisita”. " = & & o ) UE

3 | Job evaluation C | To link Intersial Job evaluagion to mark‘et salarles

4 | Club Membership D~ To enforce a measure cﬁlﬁomaiL Jusnce & i:? <

5 | Cost of living E 4 Standards and’ Benchj;ir@ § T A &

6 | Identify key jobs or Benchmarks ,J:‘"-‘“nge “Level.and . popuia’ﬁ@q‘fwlosgfyfmked

7 _| Payment of Gratuity Act 1972 -| G .| Transformation of Emplhyee into.a stockholders

8 | ESOP - T H | Would exist' even in perfect: employment market

9 | Subsistence Theory ot o Ix External Factor mﬂpenclggggmpeaé‘aﬁon

10 | Occupational Wage Differential . e & Deteﬂmmn,_g warth of Job :

Q.1 (B) State the follow e rue or False (Attempt hny 8) . <, F& ®)

A.. Ly gy biz 1% of Rs£0£akh as per Amendment made in March 2018,

B. )t S pot .aﬁpp“ly o mduétri‘es mth 1ess than 20 employees: o
x o 'Y 4o -all: employées of the company

D: fyin compensation.

E. ’} rth the mﬂuence exerted by demand and supply

G. Per day waggs eaqu mlft“be mamtamed»at\pm/ 'work plan.

H. There is'no providenﬁ’und facﬂity available for um@ed sector

L Asper Workmen Compensauan Act there is' one standéird amount of compensation

J.

l:‘actonqs Act, 1948 spemﬁes‘evezy_ adu}t worker 1s required to work for more than 48 hours
;:,—pe;week AN .

o)

: A Explam the remdual clalmant t.heory and also explain its criticisms, @)
& By Explam challeng§3 in compensanon management (8)

) .? e R %
el @ \_.'5“ 3 OR
¢ i

S . C : - What is’ I;Iuman Resource accounting? Explain its features 8
e _ﬁ-_.: What aré the»cha;actenstlcs of Special Groups? Explain compensation management to
S Corporate Dzrectors and Executives. (7
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Q.3 Answer the following in brief

A What are the factors contributing to the wages dlfferennals?
B. Explain Compensation Scenario in India.
OR

Explain Payment of Bonus Act
What is profit sharing plan? What are its features"

oo

Q4  Answer the following in brief

A.
B.

C. Explain Subsis
D. What are the 3

gl % .m&

)
®)

N ON

iy 'éctor influencing pay structure.
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